[image: image1.emf]      

[image: image2.emf] 

 

[image: image3.png]



[image: image4.png]


[image: image5.png]


[image: image6.jpg]




[image: image7.emf] 

 

                 


























Inside This Issue                                       page     


 Welcome Back!                                             1                                                         


 Where do I go for …                                      1


 Your VTA Reps                                              1


 Contract Connections: Class Size                   2 


 Contract Connections: Weingarten Rights      3                 


 Taylor Mali                                                   5


 RMMS Governing Board Report                       6


 School Site Council                                       6


 Put This on Your Calendar!                            6                              


Social Committee News                                  6 


Q & A                                                            6


What Do You Want To See Here?                     7


 








Where do I go for…





Access to the � HYPERLINK "https://eschool.vusd.k12.ca.us/logOnInitAction.do" \o "" \t "_blank" �SmartFind Express Substitute Calling System�:


� HYPERLINK "https://eschool.vusd.k12.ca.us/logOnInitAction.do" �https://eschool.vusd.k12.ca.us/logOnInitAction.do�





Access to Your Paystub:


� HYPERLINK "https://ims.sdcoe.net/PayStubs/Login.aspx" �https://ims.sdcoe.net/PayStubs/Login.aspx�





CA Standards for the Teaching Profession:


� HYPERLINK "http://www.btsa.ca.gov/ba/pubs/pdf/cstpreport.pdf" �http://www.btsa.ca.gov/ba/pubs/pdf/cstpreport.pdf�





CA Content Standards:


� HYPERLINK "http://www.cde.ca.gov/be/st/ss/" �http://www.cde.ca.gov/be/st/ss/�





VUSD Staff Resources:


� HYPERLINK "http://www.vusd.k12.ca.us/Resources/StaffResources/Pages/default.aspx" �http://www.vusd.k12.ca.us/Resources/StaffResources/Pages/default.aspx�





Access to Aeries from Home:


� HYPERLINK "https://wabi.vusd.k12.ca.us/" �https://wabi.vusd.k12.ca.us/�





Vista Teachers’ Association E-mail : � HYPERLINK "mailto:vistateachers@gmail.com" ��vistateachers@gmail.com�





Access to the VTA/VUSD Contract:


To access the contract, please go to � HYPERLINK "http://www.vistata.org" ��www.vistata.org� and click on “Contract”.  


You can also access the contract on the VUSD website at � HYPERLINK "http://www.vusd.k12.ca.us/Departments/hr/Documents/2010-13%20Contract.Final.091510.pdf" �http://www.vusd.k12.ca.us/Departments/hr/Documents/2010-13%20Contract.Final.091510.pdf�.








Welcome Back!


Welcome back to a new school year! We hope everyone had a restful, safe summer. 


Your VTA reps want to keep everyone informed this year. The RMMS VTA - GB (DATE newsletter will be one way that we will disseminate information. We will also be holding monthly 10-Minute meetings. Let us know what you would like to see here. This is your newsletter! 








YOUR VTA REPS





Sheryl Bushéy-Anello        X 6411


Al Loza                            X 6428


Theresa Woodward           X 6446


Erin Dayus                       X 6454


   (Middle School Rep/VTA Exec. Board)


�





 �HYPERLINK "../../../../sbushey/Local Settings/Documents and Settings/sbushey/Local Settings/Temporary Internet Files/AppData/Local/Temp/Certificated Employee Benefits Portal: https:/www.benefitbridge.com/BenefitBridge/BenefitBridgeLogin.portal"��Certificated Employee Benefits Portal: https://www.benefitbridge.com/BenefitBridge/BenefitBridgeLogin.portal��If you have any questions about the �Certificated Employee Benefits Portal, please contact Keenan & Associates, �(800) 814-1862.
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“Coming together is a vision. Keeping together is progress. 


Working together is success.”     - Henry Ford-





August, 2011
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Contract Connections





Please take the time to read about these very important issues. We are all bound by the contract and it is imperative that you know your rights and obligations under the Contract.





In this section, in every issue of RMMS VTA ( DATE, we will review and discuss a section of our contract or pertinent information and try to help clarify what the contract language or information means to you. In this issue, “Contract Connections” deals with Class Size and Weingarten Rights. 





Contract Connections: CLASS SIZE





Contract Language: 





Memorandum of Understanding Between the VUSD and the VTA May 27, 2010: 





Article 20


b. For the 2010-2011, 2011-2012, and 2012-2013 school years, the maximum daily student contact for middle school teaches will be 213, with the maximum class size not to exceed 37.





20.1.2.1 Exceptions to these maximums may be music-band, music-choral, keyboarding and other courses that do not utilize the normal classroom concept.





20.1.2.2 Middle school and high school PE classes shall not exceed a school-wide average of forty-eight (48) with a class cap of fifty-eight (58). Exceptions in high school may be made for Athletic P.E. team sports.





20.1.2.3 Part-time teachers shall have a maximum student contact prorated to their part time status. For example, an 80% FTE teacher would have 80% of the maximum daily student contact (.8 x 165 = 132 or .8 x 190 = 152).





(Typically class sizes are over the maximum at the beginning of school. 





(It is understood that the administration and the counselor will be working on getting all classes to their required size as soon as possible.





( We still need to file “Class Overage” forms for each class/teacher that meets or exceeds the maximum limit per contract from the first day of school. Your VTA reps have the forms. 





( For all classes except those mentioned in 20.1.2.1 and 20.1.2.2, the class-size limits are 37 students per class with a maximum total student contact of 213 per day.





( For those teachers with cores (math/science or LA/SS) each period you have a student counts as one student. For example, if you teach a student two periods of language arts and one period of social studies, that counts as three student contacts.





(Please e-mail one of the site VTA reps if ANY of your classes are at or exceeds the maximum allowed. Please give us the period number(s), class title, and number of students enrolled in the class(es). 





“If this discussion could in any way lead to my being disciplined I respectfully request that my Association representative be present.”








Weingarten Rights





If you are asked to attend a meeting which you feel may end up in disciplinary action, or if a meeting you are in turns accusatory, you have the legal right to stop participating in the meeting immediately and to ask for an Association representative to be present before the meeting continues.  





Sometimes you meet with your administrators in very non-formal circumstances – whether they stop by your classrooms or even meet you while walking around campus. At other times, we are asked more formally to meet with them. 


Whether formal or informal, if at any time, you feel as if the meeting is turning accusatory or disciplinary, invoke your Weingarten Rights. 


Tell the administrator that you respectfully request that, before the meeting continues, you are invoking your Weingarten Rights to have an Association Representative present at the meeting. 


Further state that you will no longer participate in the meeting until you have had time to confer with a rep and until an Association rep can be present at the meeting.








The administrator may continue the meeting, and while you should remain there until excused by the administrator (to avoid being insubordinate) you are under no legal obligation to speak or to answer any questions put to you.





What you should do in such a circumstance is remain quiet, take notes on what is being said and done by the administrator, and do not respond or react to anything that is said. 





While this is not easy to do, it is in your best interests to do so. Immediately after you are excused from the meeting, contact your VTA representative. In addition, do not discuss the meeting with anyone besides your VTA rep and do not make any public statements regarding the matter. 





Page 4 of this newsletter contains a Quick Brief on Weingarten Rights and can be printed out for you to keep. In addition, you will be receiving a card in your mailbox that can fit into your wallet which has a statement you can read to your administrator if needed regarding these rights.





�





Teachers' Rights/Weingarten Rights�
�



Called to a Meeting


If you are called into a meeting with an administrator which you think may result in being disciplined or become accusatory, be certain to have a Association Representative present. A verbal reprimand is a form of discipline. This is your LEGAL right (Weingarten Rights).  


The employee can invoke their Weingarten Rights by saying:


“If this discussion could in any way lead to my being disciplined or terminated, or affect my personal working conditions, I respectfully request that my Association representative be present at the meeting. Without representation, I choose not to answer any questions.” 


Meeting Turns Accusatory


If you find yourself in a meeting which you did not expect to be accusatory, but which results in discipline/accusations against you, request an Association Rep. It is your responsibility to request the Rep.


The administration does not have to make you aware of this right. If no Rep is available, ask for an adjournment of the meeting, make NO COMMENTS, and later consult with your Rep. 


Meeting without a Rep


If you are in a meeting, without a Rep, and you are unable to stop the meeting for any reason, discontinue participation in the meeting, take notes, do not respond or react and at the end of the meeting SEE YOUR REP.


Best Thing To Do


To insure the best possible assistance of a Rep follow this advice:


•contact your Rep immediately


•do not discuss any issue with an administrator or attempt to resolve a situation on your own 


•do not make spontaneous replies to charges


•cooperate with your Rep regarding written statements


•do not accept any proposals offered by administration without having a  discussion with your Association


•under no circumstances accept an offer to resign (or in any other way compromise yourself) without first conferring with your Association


•make absolutely no public statements about the matter�
�






I can make a C+ feel like a Congressional medal of 	honor �and an A- feel like a slap in the face. �How dare you waste my time with anything less than 	your very best.


I make kids sit through 40 minutes of study hall �	in absolute silence. 


No, you may not work in groups. �No, you may not ask a question. �Why won't I let you get a drink of water? �Because you're not thirsty, you're bored, that's why.


I make parents tremble in fear when I call home: �I hope I haven't called at a bad time, �I just wanted to talk to you about something Billy said 	today. �Billy said, "Leave the kid alone. I still cry sometimes, 	don't you?" �And it was the noblest act of courage I have ever seen.


I make parents see their children for who they are �and what they can be. 


You want to know what I make?


I make kids wonder, �I make them question. �I make them criticize. �I make them apologize and mean it. �I make them write, write, write. �And then I make them read. �I make them spell definitely beautiful, definitely beautiful, definitely �beautiful �over and over and over again until they will never misspell �either one of those words again. �I make them show all their work in math. �And hide it on their final drafts in English. �I make them understand that if you got this (brains) �then you follow this (heart) and if someone ever tries to 	judge you �by what you make, you give them this (the finger).


Let me break it down for you, so you know what I say is true: �I make a goddamn difference! What about you?








TAYLOR MALI





�





� HYPERLINK "http://www.youtube.com/watch?v=0xuFnP5N2uA" �http://www.youtube.com/watch?v=0xuFnP5N2uA�





Control-Click on the link above to hear Taylor Mali perform this poem.








What Teachers Make, or�Objection Overruled, or�If things don't work out, you can always go to law school 


He says the problem with teachers is, "What's a kid               	going to learn �from someone who decided his best option in life was 	to become a teacher?" �He reminds the other dinner guests that it's true what 	they say about �teachers: �Those who can, do; those who can't, teach. 


I decide to bite my tongue instead of his �and resist the temptation to remind the other dinner 	guests �that it's also true what they say about lawyers.


Because we're eating, after all, and this is polite 	company. 


"I mean, you¹re a teacher, Taylor," he says. �"Be honest. What do you make?" 


And I wish he hadn't done that �(asked me to be honest) �because, you see, I have a policy �about honesty and ass-kicking: �if you ask for it, I have to let you have it. 


You want to know what I make?


I make kids work harder than they ever thought they 	could.





RMMS Governing Board Report





�





The Governing Board is setting the calendar for the 2011 – 2012 school year. Our first meeting will take place within the next two weeks.  Minutes will be posted here.





If you have any concerns you wish the Governing Board to address, please e-mail








Tuesday,


Sept. 20, 2011





�





RMMS School Site Council





Your RMMS School Site Council meets monthly. These are open meetings. 


Our first meeting for the 2011-2012 school year will take place in September. 


Agenda’s will be sent to your work e-mail and minutes will be posted here. 





RMMS  Social Committee





The Social Committee is very active here at RMMS.  





Dues are currently being collected: $25 for certificated and $15 for classified staff. These monies are used to cover the cost of celebration supplies, cards, and gifts for staff members.  





The Social Committee is open to anyone on the staff.  We would love to have you join us! Meeting times will be announced.





Q & A


 Please feel free to e-mail the (Date with any questions. We will answer all questions by return e-mail and will post those of general concern here. 





(Date e-mail address is 


� HYPERLINK "mailto:Ranchominerva.governingboard@gmail.com" �Ranchominerva.governingboard@gmail.com�.











What do YOU want to see in the RMMS VTA-GB (Date?








�





Classifieds?


Staff can post services they offer, things for sale, or ???





What else do you want to see in this newsletter? We want to get the most out of it every month! Please e-mail us and let us know!


� HYPERLINK "mailto:Ranchominerva.governingboard@gmail.com" �Ranchominerva.governingboard@gmail.com�





Spotlight on Teachers


  


We would like to highlight a teacher in each session, spotlighting the wonderful things you do in your classroom. 





Anyone want to go first??





Teachers Helping Teachers





How about a section where teachers can post general questions such as, “What do you do with that one student who just can’t seem to settle down?” Teachers can respond and we will post responses here. 








