14

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE VISTA UNIFIED SCHOOL DISTRICT
AND
THE VISTA TEACHERS ASSOCIATION
MAY 27,2010

This Agreement is entered into by the VISTA TEACHERS ASSOCIATION (“VTA™) and
the VISTA UNIFIED SCHOOL DISTRICT (the “District”). The parties agree to the following:

1. Article 8: Term. This agreement will run through June 30, 2013.

2. Article 9: Employee Rights/Bargaining Unit Rights. The parties agree to reopen
negotiations on Article 9, Section 9.10, at the conclusion of the arbitration.

3. Article 12: Salaries.

a. For2010-11 and 2011-12 the salary schedule shall be reduced by 2.7%
to reflect the five (5) day reduction in work year included in Article 17.

b. The funded Base Revenue Limit (BRL) per unit of Average Daily
Attendance (ADA) included in the District Adopted Budget for 2010-11
is estimated to be $4,962.83. For each year of the contract period, the
funded amount of BRL per unit of ADA shall be compared with the
$4,962.83. In any year in which the funded BRL increases by at least $50
per unit of ADA, the District shall reduce the number of furlough days
by one (1) for each $50 increase in BRL. Any reduction in furlough days
shall be applied to the following year and the remaining years in the
contract. In a year where the increase to the BRL is more than $50 but
less than another increment of $50 the amount above $50 will be applied
to the following year.

Example: 2010 -11 increase to the funded BRL =$75

Therefore, in 2010-11 one furlough day is returned and 0.54 % (based on
2009-10 salary schedule) is restored to the salary schedule.

$75 - $50 = $25 to be applied to 2011-12
2011-12 increase to the funded BRL = $75
$25 +$75=%100

Therefore, in 2011-12 two furlough days are returned and 1.08% (based
on 2009-10 salary schedule) is restored to the salary schedule.

¢. The dollars generated in paragraph b shall first be used to restore the five
(5) day reduction in the work year specified in paragraph a. Each



additional $50 above the amount necessary to restore five (5) furlough
days shall increase the salary schedule by 0.54%, not limited to $50
increments. For example, $75 would result in a 0.81% salary increase.

d. If the federal government provides funding specifically directed to job
creation or retention, the parties agree to reopen negotiations to discuss
the effect.

4. Article 17: Work Year.

a. Forthe 2010-11 and 2011-12, school years there will be five (5) less instructional
days and therefore the teacher’s contract year and pay will be reduced by these five
(5) days. In the 2012-13 school year these five (5) days will be restored to the
teacher’s work year along with the pay for these days.

5. Article 20: Class Size.

a. Forthe 2010-11 and 2011-12 school years, the average class size for grades 1-3 will
be 24.94. Average class size for grades 1-3 will revert to current contract language
in the 2012-13 school year, unless the State revises the program in which case there
shall be a reopener.

b. Forthe 2010-11, 2011-12, and 2012-13 school years, the maximum daily student
contact for middle school teachers will be 213, with the maximum class size not to
exceed 37. For the 2010-11, 2011-12, and 2012-13 school years, the maximum daily
student contact for high school teachers will be 188, with the maximum class size
not to exceed 39.

6. The parties agree to incorporate all previously tentatively agreed upon Articles (see
attached) and continue current contract language for all other Articles.

7. The parties agree the effective date of this Agreement will be July 1, 2010.

VISTA UNIFIED SCHOOL DISTRICT VISTA TEACHERS ASSOCIATION

Name/%b{ 44758 m &LV Name: \,390—93:';3 . Fﬁ{“ k[ﬂJ
Signature: w& #L/ .
Title: (&dd\ﬂ 2 U() Ida QJI’\G\( r~

Date: 5_7/097 ‘//D Date: 6/9-7 //0
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VTAICTA/NEA

VISTA UNIFIED SCHOOL DISTRICT

July 1, 2007 - June 30, 2010

This is an Agreement between the Vista Unified School District (hereinafter referred to as "District") and Vista
Teachers' Association, a local chapter of the California Teachers' Association, and the National Education
Association (hereinafter referred to as "Association").

ARTICLE 1: RECOGNITION

The District confirms its recognition of the Association as the exclusive representative for that unit of employees
recognized by the District.

Adult Education Teachers
Attendance and Welfare Officers (Counselors)
Bilingual/ELD Resource Teachers

Community Day School Teachers (contracted teachers)
Counselors

Deans

ESL Teachers

Full-time Home Bound Teachers

Full-and Part-time Contracted Classroom Teachers
Interns

Learning Center Resource Specialist

Librarians

Nurses

Program Specialist/Coordinators

Psychologists

Regional Occupation Program Teachers

Resource Teachers

Speech and Hearing Specialists

Summer School Teachers K-12 (Existing contracted members of Bargaining Unit)
Supplemental instruction Teachers (Existing contracted members of Bargaining Unit)
Teachers of Exceptional Children

Teachers on Special Assignment

Work Experience Teachers

Such other employee positions created by the Board of Trustees that share the community of interest of the
aforesaid positions.

Such other positions as defined or assigned by actions, procedures, and/or rulings of the Public Employees
Relations Board (PERB).

"Teacher" refers to any member of the bargaining unit as defined in this Article. It is agreed teachers paid on an
hourly basis and substitute teachers are not members of this bargaining unit.
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ARTICLE 2: DISTRICT RIGHTS

21

22

2.3

It is understood and agreed that the District retains all of its powers and authority to direct, manage, and
control to the full extent of the law. Included in those duties and powers are the exclusive right to:
determine its organization; direct the work of its employees, determine the times and hours of
operations; determine the kinds and levels of services to be provided, and the methods and means of
providing them; establish its educational policies, goals and objectives; ensure the rights and
educational opportunities of students; determine staffing patterns; determine the number and kinds of

The District retains the right to amend, modify, or rescind policies and practices referred to in this
Agreement in cases of emergency. An emergency is defined as a natural or man-made catastrophe or
action, which interrupts or terminates the normal and ordinary conduct of school.

ARTICLE 3: SAVINGS PROVISION

If any provisions of this Agreement are held to be contrary to law by the PERB or a court of competent
jurisdiction and all appeals have been exhausted, such provisions will not be deemed valid and subsisting except
to the extent permitted by law, but all other provisions will continue in full force and effect.

ARTICLE 4: NO STRIKE PROVISION

4.1

42

4.3

4.4

45

46

It is agreed and understood that there will be no strike or concerted activity to interfere with the
operations of the District by the Association or by its officers, agents, or members during the term of this
Agreement, including compliance with the request of other organizations to engage in such activity.

In the event of a strike or concerted activity to interfere with the operations of the District by employees
who are represented by the Association, the Association agrees in good faith to take all necessary steps
to cause those employees to cease such action,

It is agreed and understood that any employee violating this Article may be subject to discipline up to
and including termination by the District. It is understood that in the event this Article s violated, the
District shall be entitled to withdraw any rights, privileges, or services provided for in this Agreement or in
District policy from any employee and/or the Association.

It is agreed and understood that there will be no lockout or concerted activity to interfere with the
operations of the Association by the Board or its officers, agents, or members during the term of this
Agreement, including compliance with the request of other school boards to engage in such activity.

In the event of a lockout or concerted activity to interfere with the operations of the Association by any
employee or member of the Board, the Board agrees in good faith to take all necessary steps to cause
those employees or members to cease such action.

It is understood that in the event this Article is violated, the Association shall be entitied to withdraw any
rights, privileges, or services provided for in this Agreement.
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ARTICLE 5: SUPPORT OF AGREEMENT

6.1 The specific provisions contained in this Agreement shal| prevail over District practices and procedures.

6.2 The specific provisions contained in this Agreement shal| prevail over State laws to the extent permitteq
by State law.

6.3 In the absence of specific provisions in this Agreement, District practices and procedures are
discretionary with the District to the extent that they are not contrary to or inconsistent with the specific

provisions in this Agreement or State |aw.



ARTICLE 7: COMPLETION OF MEET AND NEGOTIATION

7.1

7.2

7.3

74
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Completion of Meet and Negotiation. During the term of this Agreement, the Association and the
Board understand and agree that their mutual requirement to meet and negotiate in good faith is
completed. They shall begin to meet and negotiate on the subsequent contract no earlier than
February 1 and not later than June 1 of the year that this contract expires.

During the life of this Agreement, the parties agree to negotiate on any item(s) which they, in
writing, mutually agree to negotiate.

During the term of this Agreement, the parties agree to negotiate annually; Article 12, Salaries and
Article 13, Unit Member Benefits.

Between May 1 and June 1 the parties agree to begin to meet and negotiate in good faith on two (2)
articles of the Association’s choice and two (2) articles of the Board's choice. In addition items
related to the annual May REVISE or resulting legislation shall be addressed once information is
available.
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ARTICLE 10: ACADEMIC FREEDOM

10.1

10.2

10.3

10.4

10.5

10.6

It is the policy of the District that all instruction shall be fair, accurate, objective, and appropriate to the
District and applicable law. It is also the policy of the District that instruction be appropriate to the age
and maturity of the student(s), and sensitive to the community needs and the needs and values of our
diverse cultures and heritages. Academic freedom is essential to the fulfiliment of this policy and the
District acknowledges the fundamental need to protect unit members from any censorship or restraint
which might interfere with the unit member's obligation to pursue truth in performance of their teaching
functions. Accordingly:

10.1.1 A unit member may introduce lawful political, religious or otherwise controversial material,
provided that said material is relevant to the course content and within the scope of the law.

10.1.2 In performing teaching functions, unit members may express their opinions on all matters
relevant to the course content, in an objective manner. A unit member, however, shall not
utilize his/her positions to indoctrinate students with his/her own personal, political, and/or
religious views.

Unit members may not be subject to unlawful discrimination or harassment regarding their personal
opinions, their scholarly, literary or artistic endeavors, or their personal lifestyles.

No religious or political activities, or lack thereof, of any unit member shall be used for unlawful purposes
of evaluation or disciplinary action.

Each unit member will make every effort to offer differing points of view. Each teacher shall promote an
atmosphere in the classroom, which is conducive to free and open inquiry.

Unit members shall adhere to the curriculum established by the District pursuant to applicable law.
If a unit member files a complaint under this Article, the unit member has a right to VTA representation

during the investigative process. VTA will be immediately notified when a unit member submits a
complaint under this Article. Appropriate steps will be taken to protect confidentiality.
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ARTICLE 11: PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS

111

1.2

1.8

Any unit member who is a member of the Association, or who has applied for membership, may sign
and deliver to the District an assignment authorizing deduction of membership dues, initiation fees and

With respect to all membership dues or agency service fees deducted by the Board pursuant to this
Article, the Board agrees to remit promptly such monies to the Assaciation.

The Association agrees to furnish any information needed by the District to fulfill the provisions of this
Article.

Upon appropriate written authorization from a unit member, the Board shall deduct from the salary of
such unit member and make appropriate remittance for annuities, credit union, savings bonds,
charitable donations, or any other plans or programs jointly approved by the Association and the Board.

Those bargaining unit members who are on paid leave, including part-time employees, shall continue to
pay dues to the Association if they have voluntary dues authorization cards on file.

Bargaining unit members with payroll authorizations on file who are on unpaid leave of absence shall
have said authorization continue in effect upon return to active duty unless appropriately canceled
pursuant to this Article.

The District shall deduct an agency service fee from the wages of all employees who have elected not to
join the Association and who have not paid an agency service fee directly to the Association. The
amount of the agency service fee must not exceed regular Association dues, and the agency service
fee must not support Association activities beyond the Association's representational obligations.

organization as a condition of employment; except that such employee is required, in lieu of payment of
dues to the Association, to pay an amount equal to the current Association's dues to any non-religious,
non-labor organization, charitable funds exempt from taxation under Section 501 (c) (3) of Title 26 of the
Internal Revenue Code. Proof of payment to any fund shall be made on an annual basis to the
Association.

The Association shall indemnify and hold harmless the District from any claims, demands, or lawsuits

Association, the District will consult with the Association about the defense of any written claims,
demands, or lawsuits. If a settlement offer is made by anyone filing a claim, demand, or lawsuit, and the
Association requests that the District accept the settlement offer, the District shall accept the settlement
offer if it does not adversely affect the District.
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ARTICLE 13: UNIT MEMBER BENEFITS

13.1

The Board shall provide all eligible unit members and theijr dependents with health, dental, vision,
and life insurance as described below.

13.1.1  Adult Ed/ROP

13.1.1.1

13.1.1.2

13.1.1.3

Adult Ed/ROP teachers who are assigned by the District at least eighteen (18) hours
per week will be eligible for a portion of the District contribution toward the health
benefits described in this Article, prorated according to the percent of a full-time
thirty-six (36) hour per week position.

An Adult Ed/ROP teacher may pay for the cost of benefits in excess of the District
contribution by automatic payroll deduction. No Adult Ed/ROP teacher shall be
eligible for more than one District contribution based on any combination of regular
day school employment and Aduit Ed/ROP employment. Any change in the District
contribution resulting from a change in the Adult E4/ROP teacher assignment will

However, if a teacher's regular day school assignment and his/her Adult Ed/ROP
assignment each equals at least fifty percent (50%) of the Full-Time Equivalent
(FTE), as defined in this agreement for benefit purposes, then the teacher will
qualify for one hundred percent (100%) of the District contribution. Examples, for
illustration purposes only:

A. Fifty percent (50%) of FTE assignment in regular day school program and
thirty percent (30%) of FTE assignment in Adult Ed/ROP qualified for fifty
percent (50%) District contribution.

B. Thirty percent (30%) of FTE assignment in regular day school program and
thirty percent (30%) of FTE assignment in Adult Ed/ROP qualifies for zero
(0%) District contribution.

C. Fifty percent (50%) of FTE assignment in regular day school program and
fifty percent (50%) of FTE assignment in Adult Ed/ROP qualifies for one
hundred percent ( 100%) District contribution

13.1.2 K-12 Employees

13.1.2.1 For the duration of this contract, the District will contribute per full-time unit

member for medical, dental, vision, and life insurance, the amount specified
below toward the purchase of benefits for bargaining unit members.

13.1.2.2  The District will contribute a prorated share of the amount specified below for

all unit members working at least half-time but less than full-time if the part-
time unit members elect to take the coverage and pays the balance of the
actual cost. Eligible part-time unit members may elect to take medical
coverage only.

13.1.2.3 The monthly (12-pay) amount the District will contribute per full-time unit

member (part-time prorated) will be the dollar amount equal to the actual cost
of benefits as of June 30, 2003.



13.2

13.3

13.4

13.5

13.6
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13.1.24 It is understood that the Benefit Plan Year for each full-time unit member (part-
time prorated) will begin on January 1 or such other date as the District and
VTA designate by written agreement and continue for a period of 12 months.

Employee-Employer Insurance Committee

Miscellaneous Provisions, Duration of Benefits

13.3.1 The benefits provided in this Article covering Medical, Dental, Vision, and Life Insurance,
shall be for the term of this contract. Dependent Coverage for medical, dental, and vision
will be extended for twelve (12) months after the death of a participating unit member.
After twelve (12) months, the dependent may remain with the group plan for medical,
dental, and vision at their own expense for the maximum term allowed by law for the
District.

Benefits During Leaves

13.4.1 Coverage shall continue during the period of a Board-approved paid leave of absence
covering half-salary or more. If 3 unit member is on leave of absence without any pay
status, he/she may convert the Medical, Dental and Vision Plan coverage for the duration
of the approved leave made on a direct payment basis by forwarding to the District in
advance, the monthly, semi-annual or annual rate for the coverage. Direct payment for
benefit coverage shall begin upon the commencement of unpaid leave and end upon retum
to paid status. If the employee wants to continue Life Insurance Coverage during the
unpaid leave, it can be for a period of twelve months only at the employee’s expense.

Benefits Upon Separation from Employment

13.5.1 Should a unit member separate from employment (except for retirement covered below in
Article 13.6), the unit member shall be entitled to continue coverage under the medical, dental,
vision, and life plans through the last day of the month following the month during which the
separation is effective. Employees who are on the ‘lay off list” (Reduction in Force employees)
shall have their benefits continue through September 30th. The unit member shall then be entitled
to COBRA benefits at their own expense as required by law.

Benefits Upon Retirement

13.6.1 Any active member of the bargaining unit who retires from CalSTRS or CalPERS after
January 30, 2003 and has rendered at least ten (10) years of full-time service or its
equivalent with the Vista Unified School District and who chooses to retire at age 55 or
later, the District will contribute fifty percent (50%) annually towards the purchase of the



13.7

13.8

13.9

13.6.2

13.6.3
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However, an active member who retires from CalSTRS or CalPERS may choose to opt for
a cash-out program if he/she desires. (Until age 65)

Cash out payments would be as follows:

AGE AMOUNT AGE AMOUNT
55 $19,800 61 $ 7920
56 17,820 62 5,940
57 15,840 63 3,960
58 13,860 64 1,980
59 11,880 65 -0-
60 9,900

A pro-ration of the cash-out will be made which is dependent upon the exact age of the
individual.

Any retiring individual may participate at histher own cost in the District's medical plan or
a combination of medical with dental and/or life plans. Such former unit member shall
pay the monthly premium in advance for continued coverage.

Replacement or Repairing Unit Member's Property

13.7.1

The Board will reimburse unit members for damaged, destroyed, or stolen personal
property such as eye glasses, hearing aids, dentures, watches, articles of clothing
necessarily worn or carried by the unit member, or vehicles when any such property is
damaged in the line of duty without fault of the unit member if such property is stolen from
the unit member by robbery or theft while the unit member is in the line of duty, only to
the extent that a unit member's Homeowner's policy deductible will not cover the claim. A
unit member's Homeowner's policy is to be considered the primary insurer, and the
District will only reimburse the unit member up to the deductible amount of that unit
member’s policy (not to exceed $500). If the unit member does not have a Homeowner's
policy, the District will not be liable for more than $500.

Benefits Upon Disability

13.8.1

13.8.2

Any member of the bargaining unit who has rendered at least ten (10) years of full-time
service or its equivalent with the Vista Unified School District will receive the following
disability benefits.

While applying for disability leave, the employee will assume financial responsibility for
maintaining the health benefits. However, once the employee is determined to be eligible
for the disability allowance, the District will reimburse the employee up to $220 per month
for a period of not more than 39 months, as outlined in Article 16.3,

IRC Section 125 Benefits

13.9.1

The District agrees to provide unit members, through the mutually agreed upon program as
provided by IRC Section 125.
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ARTICLE 14;: EARLY RETIREMENT PLAN

A retirement incentive may be offered by the District periodically.

16
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ARTICLE 15: PART-TIME EMPLOYMENT WITH FULL RETIREMENT CREDIT - Teachers who meet the
qualifications will be allowed to apply for reduction in workload full-ime to part-time under this Article. Fuyll
retirement credit for this part-time service may be eamed if the employee is willing to pay the retirement
contribution as if he/she were on full salary for both himselfiherself and the share over the percentage actually

15.1 The employee must have reached the age of fitty-five (55) prior to reduction in workload.

152 The employee must have been employed in the Vista Unified School District full-time, in a position
requiring certification for at least ten (10) years, of which, the immediately preceding five (5) years were
full-time employment.

15.3  The option of part-time employment must be exercised at the request of the employee and can be
revoked only with the mutual consent of the employer and the employee.

15.4  The employee shall be paid a salary which is the pro rata share of the salary he/she would be

he/she remained in full-time employment. The employee shall receive health benefits in the
same manner as a full-time employee.

15.5  The minimum part-time employment shall be the equivalent of one-half (1/2) of the number of
days of service required by the employee's contract of employment during his/her final year of
service in a full-time position.

156  Employees may not participate after the age of sixty-five (65). Employees in the program who
reach age sixty-five (65) during the school year may continue through that school year.

15.7  Part-time status under this Article is limited to a period of five (5) years, following which the
employee will retire.

15.8  The teacher must submit contributions based on the amount the employee would have earned if he/she
remained in full-time employment.

15.9  The reduced workload status must be based on a full school year or term and the minimum
compensation paid or time worked must be equal to no less than one-half (1/2) time. No credit
will be allowed beyond the date of termination for any reason for any reason including
discharge, death, or retirement. The reduced service may be on a daily schedule or full-time for
at least one-haif (1/2) year: however, all contributions must be paid monthly to STRS.

15.10  Any teacher who is interested in participating in the program shall notify the Personnel Office no
later than March 15. The District shall schedule a meeting with such teacher on or before May
15, to develop a mutually agreeable program for such teacher.

1511 Any agreement regarding part-time employment with full retirement credit must be mutually
agreed upon by the Board and the participating teacher. The teacher may be accompanied by
an Assaociation representative in any meeting.

15.12  No teacher shall be pressured overtly or indirectly to participate in the part-time employment program.

1513 On or before Jjune 30, the Board shal| provide the Association with a list of the teachers who will be
participating in the part-time employment program.

17
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15.14 A teacher who has entered into an agreement with the Board to participate in the part-time employment

1515

15.16

program shall have five (5) days from the date of his/her signing the agreement to revoke such
agreement.

A teacher may request termination of this agreement and a return to full-time employment in writing no
later than March 15 of any school year preceding his/her fifth (5th) year of participation. This request
may be granted at the discretion of the District.

A teacher who participates in the part-time employment program shall be paid on the last day of each
month for all services performed during such month.

18
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ARTICLE 16: LEAVE POLICIES (Current Contact Language)

16.1

Sick Leave.

16.1.1

16.1.2

16.1.3

16.1.4

For each year of service, every full-time certificated employee shall be entitled to one day
per month assigned, up to ten (10) days, for absence due to personal iliness or injury with
full pay whether or not the absence arises out of or in the course of his/her employment.
Permitted days of absence are exclusive of all days the employee is not required to render
service to the District. If an employee does not take the full amount of leave allowed in any
school year, the amount not taken shall be accumulated from year to year. A part-time
employee on a regular basis is entitied to a prorated amount of sick leave, except as
provided in 16.1.1.1. below.

16.1.1.1 Each Adult Ed/ROP certificated employee shall be entitled to one (1) hour for
every eighteen (18) hours worked for absence due to personal iliness or injury
with full pay whether or not the absence arises out of or in the course of his/her
employment. Permitted days of absence are exclusive of all days the
employee is not required to render service to the District. If an employee does
not take the full amount of leave allowed in any school year, the amount not
taken shall be accumulated from year to year.

If an employee is absent due to illness or injury for a period of five (5) school months or
less, and a substitute is employed, the amount deducted from the salary of the employee
for any month in which the absence occurs shall not exceed the sum which is actually paid
the substitute. If an employee is absent due to illness or injury, and a substitute is not
employed, the employee shall receive whichever is greater of fifty percent (50%) of his/her
regular salary or his/her regular salary less the established substitute rate during the
absence for a period not to exceed five (5) school months.

The five (5) month period begins after the employee has used all full paid sick leave under
Article 16.1. The employee shall not be provided more than (1) five (5) month period per
iliness or injury. If the use of differential sick leave occurs at a time when the full five (5)
months will overlap into the next school year, the employee shall be entitled to only that
amount of differential sick leave remaining at the end of the school year in which the illness

or injury commenced.

When an employee has exhausted all available sick leave, including accumulated sick
leave and differential sick leave and continues to be absent on account of illness or
accident for a period beyond the five (5) month period, and the employee is not medically
able to resume the duties of his or her position, the employee shall, if not placed in
another position, be placed on a reemployment list for a period of 24 months if the
employee is in probationary status, or for a period of 39 months if the employee is in
permanent status. When the employee is medically able, during the 24 or 39 month
period, the employee shall be returned to employment in a position for what he or she is
credentialed and qualified. The 24 or 39 month period shall commence at the expiration
of the five (5) month period of differential sick leave.

In the event an absence due to illness or injury is five (5) days or less, the employee may
be required to sign a statement declaring that he/she was ill. If the illness is for a period
exceeding five (5) days, a statement signed by a medical practitioner may be required. At
any time, the Board of Trustees may, at the Board's expense, require a statement from a
medical practitioner designated by them to verify the individual was ill and not able to work.

Sick leave benefits earned in other California public school districts may be transferred to or
from Vista Unified School District as provided by law.
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16.2

16.3

16.4

16.1.5 The Board shall provide each teacher with a written statement of his/her accrued sick leave

total. Such statement shall be provided no later than September 30 of each year.

Religious Leave.

16.2.1

Each teacher shall be entitled to three (3) days of leave each school year to observe a
religious holiday or holidays of his/her faith. Observance of a religious holiday or holidays
may be claimed as personal necessity leave.

Disability Allowance.

16.3.1

16.3.2

The governing Board shall grant a leave of absence to any certificated employee who has
applied for disability allowance, not to exceed thirty (30) days beyond final determination of
the disability allowance by the State Teachers’' Retirement System. If the employee is
determined to be eligible for the disability allowance by the system, such leave shall be
extended for the term of disability, but not more than thirty-nine (39) months from the date
of approval of the disability allowance. Ed Code Section 44986. See Article 13.8 for health
benefits while on disability.

Provisions for notice of intention to return will be the same as in regulations governing
general leave except that such notice will include a written statement from a medical
practitioner or clinic designated by the District certifying the employee's ability to retum to
part-time or full-time service.

Industrial Accidental/lliness Leave.

16.4.1

An employee shall be granted leave of absence with pay when he/she is absent due to an
industrial accident or illness in the course of histher employment in accordance with the
following regulations:

16.4.1.1  Such leave shall be for a maximum of sixty (60) working days per accident in any
fiscal year. In the event that the sixty (60) days will overlap into the next fiscal
year, the employee shall be entitled to the amount of the unused leave due
him/her for the same injury or illness.

16.4.1.2  Such leave shall not be accumulative from year to year.

16.4.1.3 Salary received from the District during such leave plus wage loss benefit checks
received under Worker's Compensation laws may not exceed the employee's
regular salary. Therefore, all benefit checks received by the employer or
employee under Worker's Compensation shall be endorsed to the District, and
the District shall pay the employee his/her normal salary during the period of
leave.

16.4.1.4 An employee receiving industrial accident/iliness leave shall remain within the
state of California unless approval is given to leave the state.

16.4.1.5 An industrial accident or illness means any injury or illness whose cause can be
retraced to the performance of services for the Board.

After an employee has exhausted the industrial accident/illness leave, he/she
may use regular sick leave, vacation, and any other compensation time off to
cover absences caused by industrial accident/illness.

Regular sick leave shall be earned during an industrial accident/illness leave but
will be reduced by the number of days so credited if the employee cannot return
to work to complete his/her contract.

When all paid leaves of absence have been exhausted by a certificated
employee as a result of industrial accidentiillness, such employee shall be placed
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16.5

16.6

16.7

16.8

on a health leave of absence without pay. Such leave is normally granted for
one year only but may be extended for a maximum period of one additional year.
If an employee has not sufficiently recovered by the end of the leave period,
he/she shall retire (if eligible), resign, or accept dismissal for reasons of health.
Application for reemployment for such employee will be given full consideration
when accompanied by evidence of full fecovery and ability to meet current
employment standards. If an employee who was classified as a permanent
employee is rehired within thirty-nine (39) months after his/her last day of paid
service, the Governing Board shall restore to him/her all rights, benefits, and
burdens of a permanent employee, as provided by law.

16.416 An employee may choose to use their own doctor or medical practitioner under

Bereavement Leave

16.5.1  Full pay will be granted an employee for the first five (5) days he/she is absent on account
of the death of the mother, father, husband, wife, son, daughter, brother, parent-in-law,
brother-in-law, sister, sister-in-law, son-in-law, daughter-in-law, grandmother, grandfather,
grandchild, or any relative living in the immediate household of the employee. [n the event
more time is required for travel outside of State or 200 miles or more one way within the

Pregnancy Disability Leave.

16.6.1 Employees are entitled to use sick leave for disabilities caused or contributed to by
pPregnancy, miscarriage, childbirth, and recovery therefrom on the same terms and
conditions governing leaves of absence from other illness or medical disability. Such leave
shall not be used for child care, child rearing, or preparation for child bearing, but shall be
limited to those disabilities as set forth above.

16.6.2 The length of such disability leave, including the date on which the leave shall commence
and the date on which the duties are to be resumed, shall be determined by the employee
and the employee's physician; however, the District management may require a verification
of the extent of disability through physical examination of the employee by a physician
appointed by the District, and at the District's expense.

16.6.3 Employees are entitied to leave without pay or other benefits for disabilities because of
pregnancy, miscarriage, childbirth, or recovery therefrom when sick leave has been
exhausted. The date on which the employee shall resume duties shall be determined by
the employee on leave and the employee'’s physician; however, the District management
may require a verification of the extent of disability through a physical examination of the
employee by a physician appointed by the District.

16.6.4 The employee on leave for preégnancy disability shall be entitled to return to a position
comparable to that held at time the leave commenced.

Child Rearing Leave.

Military Leave.
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16.8.2

regular salary for the first thirty (30) calendar days of such leave. The employee may return
to a position within six (6) months after honorably leaving the service or being placed on

inactive duty.

Members of the Armed Forces Reserve Corps or of the National Guard or Naval Militia are
entitled to a temporary military leave and will receive their regular salaries for the first thirty

16.9  Personal Necessity Leave

16.9.1

16.9.2

16.9.3

16.9.4

Any days of leave of absence for iliness or injury allowed for sick leave may be used by the
employee in cases of personal necessity. Personal necessity leave shall be limited to:

16.9.1.1 Death or serious illness of a member of the immediate family.

16.9.1.2 Accident involving his/her person or property or the person or property of a
member of his/her immediate family.

16.9.1.3 Personal necessity leave shall not be used for such matters as vacation,
recreational activities, or any matter pertaining to an employee’s personal
business involving an auxiliary income,

16.9.1.4 The unit member will report the use of this leave when he/she reports the
absence, using the VUSD phone absence reporting system.

Personnel Necessity Leave for the following reasons shall be limited to twelve (12) weeks.

16.9.2.1 Circumstances that are serious in nature and that the employee cannot
reasonable be expected to disregard, and necessitate immediate attention, and
cannot be taken care of after the work hours or on weekends (up to twelve [12]
weeks).

In the event of absence, due to personal necessity, the employee may be required by the
District to sign a statement declaring this absence is due to one of the above approved

personal necessity reasons.

This provision is intended to comply with the requirements of Education Code Section
44981, (personal necessity).

16.10 Judicial Leave

16.10.1

The Board of Trustees of the District may grant leaves of absence to employees, in

positions requiring certification qualifications, regularly called for jury duty in the manner provided by
law. The Board shall grant such leaves of absence with Pay up to the amount of the difference
between the employee's regular earning and any amount he/she receives for jury duty.

16.10.2

The District Superintendent or designee will discuss with the affected employee the

practicality of seeking exemption when acceptance would tend to materially disrupt the District's

operations.

16.10.3

Employees serving jury duty during their breaks or electing to postpone jury duty to a

scheduled break will be compensated at the regular daily substitute rate for each day the individual
reports to court, except as provided below.






