VTA and VUSD Contract Proposals Comparison Chart


	Article/Issue
	VTA Position
	VUSD Position
	VTA Rationale

	Article 9:
Employee Rights/Bargaining Unit Rights

9.10  VTA President release   time
	9.10  Waiting for information from CTA Legal.

VTA shared there is no intent to delay, will share information as soon as VTA receives it.
	9.10  Eliminate the language with strikethrough, “The cost of this release time will be borne by the VTA based on Class C, Step 4 of the teachers’ salary schedule.”
	VTA will respond after obtaining legal advice from CTA.

	Article 12:

 Salaries
	12.1 Current Contract/ No Salary increase or decrease
12.21.1  Add to existing COLA language, “COLA shall be held in reserve until negotiations are completed.”
	12.1  2% Salary Reduction
12.21.1 Current language
	VTA 12.1  This will result in a permanent loss of lifetime earnings. 

12.21.1  Better ensure a fair distribution of COLA

	Article 17:

 Work Year
	17.2.1.1  For the 2010-2011 and 2011-2012 school years reduce five student contact days.  This reduction can only occur if all employee groups agree.


	17.2.1.1   For the 2010-2011 and 2011-2012 school years reduce five student contact days.  This reduction can only occur if all employee groups agree.


	Although both sides have reached agreement it has not been formally signed off.  The teacher portion of the cost savings for this article is $2.4 million per year.

	Article/Issue
	VTA Position
	VUSD Position
	VTA Rationale

	Article 20:

Class Size
	20.1.2  High School maximum daily student contact will increase from 165 to 175.  

Middle School maximum daily student contact will increase from 190 to 204. These increases will be for the 2010-2011 and 2011-2012 school years.

20.1.3  K-3 CSR class size maximum will increase to 24.94.
	20.1.2  High School maximum daily student contact will increase from 165 to 185.  

Middle School maximum daily student contact will increase from 190 to 216.  These increases would be ongoing and permanent.

20.1.3  K-3 CSR class size maximum will increase to 24.94. 


	Increasing class sizes for two years provides a substantial savings of a minimum of $3 million annually.

	Article 21: Transfer/Reassignments/Track Changes and Filling of Vacancies
	21.3.2   Involuntary Transfer

Current Contract
	21.3.2 Involuntary Transfer

Add, “f.  To accommodate or support student educational needs.” This would allow management to move teachers from site to site for any reason.
	Current Contract language is sufficient. At this point in time VTA is only looking at language that affects the District budget concerns.



	Article 22:

 Site Based Decision Making
	Current Contract
	Eliminate this article
	At this point in time VTA is only looking at language that affects the District budget concerns.


VTA recognizes the financial difficulties the District is facing.  VTA believes that we have worked in good faith to help meet the financial needs of the District. VTA also believes that VUSD is using this crisis as an opportunity “to take back language that has no financial savings for the District”.  
